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gaged in industry either as employer or employee.
We make merry over the minute regulations of the
old guilds and of various long-dead potentates and
wonder how autocracy could ever be so gravely
whimsical, and in the same breath we ask for some
better-phrased regulations to accomplish the same
ends. The employer would bind and gag the em-
ployee. The employee conceives of justice as the
figure of an employer done up in a straitjacket.
Everywhere is the notion that the war somehow
changed the world in an elemental way. A lot of very
high authorities said that it was going to change it and
not a few were quite specific about it. The common
difficulty of all of these millenniums is that while they
point out the various ways in which we should all
like to have the world bettered, none of them gives
a clue as to how Mother Nature may be made more
generous. Take a sample.
In the discussion by the International Labour
Conference at Washington over the universal eight-
hour day one delegate was bold enough to suggest
that perhaps the eight-hour day was not entirely
feasible because the length of time that people spend
at their work was possibly not so important as the
amount of work that they did. Thereupon a French